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NANA was founded in the year 1965 and is one of about 30 specialist nurse groups in the main organisation for nurses: Norwegian Nurses Organisation (NNO) founded in 1912. NNO counts about 84 000 members, and about 1550 are nurse anesthetists and member of the NANA. 
I. Educational issues:
The educational program of nurse anesthetists is one of the main tasks in NANA right now. The universities are responsible for the educational programs within a framework stated of the Norwegian authorities for Universities; the Ministry of Education. The educational program to be a Nurse Anesthetist in Norway lasts for 18 month after you have fulfilled the program for RN and then 2 years with clinical practice as a RN.  The program exists of totally 2400 hours and is split into about 40 % theoretical studies and 60 % clinical practice accompanied with a mentor.
For the moment a lot of the universities work to develop programs at the Masters degree level. This means that we have to increase the length of the program to 2 years.
Nurses from EU and EEA are granted authorization on basis of an EU directive. Nurses from other countries generally need to provide verification of an education comparable to Norwegian standards. Nurse Anesthetists from other countries who want to work in Norway have to document that they have fulfilled an educational program which matches the Norwegian framework and standards.
II. Endorsement of IFNA Standards:

Norway has endorsed the IFNA Standards for the Educational Preparation of Nurse Anesthetists through the framework given of the Ministry of Education.
III. Salaries:
The salaries in Norway are right now increased for both RN and for Nurse Specialists. 
RN earns from now:  start with Euro 37 500 per year, increasing after 10 years to Euro 43 125 per year. Nurse Anesthetist earns from now: start with Euro 40 625, increasing after 10 years to Euro 47 400 per year. Nurses employed as leaders on different levels in the organization  earns about Euro 50 000 on lowest level up to Euro 80 000 on top level (division manager/director).

IV. Workforce:
Norway will have a lack of nurse anesthetists within the next 10 years because so many of our nurse anesthetists are more than 50 years old. The universities have to increase the amount of students a lot to secure the recruitment in the next 10 years. For the time being, the universities have no plans to do so.
We planned to make an investigation in all the Nordic countries to find out what will happen the next 10 years in our part of Europe, but to do so we need economical support from the political system for co-operation in the Nordic Region.
V. Nursing Policy, Promotion and Inclusion:
The Norwegian Association of Nurse Anesthetists (NANA) is a member of The Norwegian Nurse Organization (NNO). NANA co-operate with nurse anesthetists and Intensive Care Nurses in the Nordic collaboration with Sweden, Finland, Denmark, Island and the Faeroe Islands. NANA has participated as member of IFNA from the beginning. 

NNO is member of ICN and different international nurse organizations. NNO supports several international development projects, both in terms of knowledge and financial support.
VI. Current issues:

Current issues for NANA:
· Educational programs; developing programs for a Master degree level

· Project about Nurse Anesthetists in pre-hospital work; “The anesthetic nurse – an important part of pre-hospital team”. The main task is to work out a framework for an educational program. The study will be organized as 3 modules and will consist of theoretical studies, training in simulation center and relevant practice in pre-hospital teams.
· A QA project about administering medicines; routines for “double-check”, working conditions and environment for the personal preparing medicines for anesthesia.

· Project about nurse anesthetists who are pregnant; A survey of rules and regulations, and the risk of pollution of medicaments and gas anesthesia. How to organize the working conditions to the employees who are pregnant.
· Textbook for nurse anesthetists: NANA is responsible for publishing a textbook for nurse anesthetists. It’s translated both to Swedish and Serbian. Now the textbook will be revised and appear in a new edition.
· TNCC (Trauma Nurse Core Course): In collaboration with The Foundation of Norwegian air Ambulance (SNLA), NANA is responsible for the TNCC courses in Norway. Yearly ca 160 nurses enter the examination.
· Project to develop that nurse anesthetists can get a governmental authorization as a specialist. The ministry of health has got the  application and right now we are waiting for handling the case.
VII. National Activities:

The board arrange national congress once a year. Every second year we also held the annual meeting. The congress consists of different sessions; meeting with NANA representatives, seminar for pedagogues, seminar for leaders in hospitals,  and symposiums in anesthesiological line. Normally we get visitors from the Nordic countries and form time to time representatives from IFNA.
NANA co-operate with the Nordic countries (NOSAM) to arrange the NOKIAS congress every third year.

VIII. Union Activities, Strikes, Legislative Activities:
It is the Norwegian Nurse Organization which takes part in all negotiations about salaries and working conditions. The specialist groups of nurses  present their wishes to NNO in front of the negotiations. NNO has organized 3 big strikes which involved NANA the last 15 years.
IX. Reports and Communications with the National Organization:

NNO has a committee with delegates from all specialist groups of nurses; ca 30 specialist groups. The chairman of NANA is part of this committee. Members of the Board participates in different projects and meetings organized by NNO and also together with the Ministry of Health.  
The communication and reports are done by email, written reports and verbal reports. The use of email have increased the last couple of years. The result is effectiveness and saving money as long as use of mail nearly not exist.
X. Other issues:

Quite a lot of members in NANA are working for the International Red Cross and many other organisazions world wide as temporary expedient.
Members of the Norwegian Nurses Organization pays a fee of Euro 555 per year. In addition members of ALNSF also pay a fee to ALNSF of Euro 48 per year. You cannot be a member of ALNSF without first be a member of NSF. Its right now a discuss going on how the connection between NSF and ALNSF should be in the future.









