Zbornica zdravstvene in babiške nege

Nurses and midwives association of Slovenija

	Sekcija medicinskih sester

in zdravstvenih tehnikov 

v anesteziologiji, 

intenzivni terapiji 

in transfuziologiji
	[image: image1.png]





Group of Nurses and Health Technicians in anesthesiology, intensive care and transfusiology

Nurse Anesthetists in Slovenia

Annual report 2010
Zorica Kardoš, Country Representative

I will start the report with a short introduction of our country, because there are a few new members here who maybe haven't had a chance to get to know about Slovenia. 

The Republic of Slovenia lies at the heart of Europe, where the Alps face the Pannonian plains and the Mediterranean meets the mysterious Karst. To the north is Austria; Hungary is to the east; Croatia to the south and Italy to the west.
Area: 20,273 km2

Population: 2,001,114 (30.6.2005)

Capital city: Ljubljana

Language: Slovene; also Italian and Hungarian in nationally mixed areas
Currency: EUR
Important dates:

Independence - 25 June 1991
Member of EU - 1 May 2004
I.    Education
My report is focused  on the education of the Health Care performers.

After they have completed 9 years of  Primary school, they can enter at high school for Health Care, in which last  4 years. Thus, they are educated on a secondary level, which means, they have completed education as an Assistant Nurse. According to the  educational scale they reach the 5th level out of 9.

The Faculty  for Health Studies can be attend by candidates with general certificate of secondary school or final examination. Those who are educated at the faculty level are Graduated Nurses.
After the final examination (diploma) at the Faculty of Health Studies  Graduated Nurses
can be employed as Nurse Anesthetists. 
With the change of the educational system, which should qualify the students of the faculty level, the probation period was canceled in 2009. Due to the lack of training and we still have not a unified education in anesthesia field a qualification is introduced in the employment which last one year under the guidance of the educational nurse. She prepares an individual program of training and circulating. The training consist of theoretical and practical part and it ends with an exam. Each department settles its own “probation period”. Our department decided that the newly employed would circulate around Rescue department, Internal emergency and intensive therapy,  Psychiatry and Diabetes department. Circulation last 3 months. After that period the candidate has to pass a practical and theoretical examination. That course of  training is in  intensive care department and last a one year and half. After that time the Nurse anesthetists can begin further training at the anesthetic department. It has also theoretical and practical character. This is led by anesthetic educational nurse. Practical training is conducted by experienced anesthetic, educational, head nurses.
Each probation ends with a colloquium. When candidates pass colloquiums all anesthesiological areas and get support from all mentors, they are able to work as independent Nurse anesthetists. 
If there are organized  special courses for further qualification we give them opportunity to attend each of these. In 2004 for example we completed the course for Advanced life support. ILS course was completed in spring 2007. At the beginning of 2009 we had the course for acute postoperative pain relief.

In Slovenia, until the year 2004, there was no formal education for Graduated Nurse anesthetists, except courses which were organized by Institute for Anesthesiology in Clinical Centre of Ljubljana each 5 to 7 years, and has included 60 – 100 hours of lessons. The last course from 1994/95 included 100 hours of lessons, from which -  50 hours are of theoretical lessons, and 50 hours of practice. At that time a handbook (codex) of lessons and instructions was published which is in use till now, in some way, it is the main textbook for recently employed Nurses.

From 1987, we, Nurse Anesthetists were trying hard to get a specialization.  Our efforts to realize Nurse Anesthetists specialization has continued, and in 2003 the College of health studies in Maribor was prepared to adopt  the program  of Nurse specialization, in 2004 the College of health studies in Ljubljana accepted the same decision.

The program includes 750 hours of lessons. In May 2004, this program was adopted by University Council of Maribor. Specialization is named as »Specialization of Nurse Anesthetists and Intensive Care Therapy«.

Specialization includes knowledge of Anesthesiology , Intensive Care Therapy, Intensive Internal medicine, Surgery, Infectology, Neurology  and Pediatric Intensive Care Therapy.

The great stress is lined on knowledge in Anesthesiology, Surgery, and  Internal Intensive Care Therapy. Appropriately, these subjects include the most hours of lessons .Relation between theoretical and practical part of lessons is equalized (50% - 50%). Those 750 hours will divided to two semesters – 8 months. In the next 6 months – third semester, students will complete their diplomas.

The first generation of Registrated Nurses was inscripted in the school year 2004/2005. Next year there were 3 students and later on nobody was inscripted.
In 2009 we start to prepare clinical specialization by our Chamber. We expect start in Autumn 2012. 
II.    Endorsement of IFNA standards

Within educational system for Nurse Anesthetists, we have used standards which are ordered by IFNA. These standards are included in program for Nurse Anesthetists specialization. Beside these standards ordered by IFNA, we also use particular European standards. The latter are ordered by High School.

III.    Salaries

Basic salary for Registrated Nurse Anesthetists is bruto about 1700 Euro. Pedagogical Nurse Anesthetists  becomes bruto about 1900 Euro, Head Nurse bruto about 2500 Euro.

IV.    Workforce

In Slovenia, there is an increasing deficiency of nurses. Only in UMC there  still a deficiency of five hundred nurses (according to the latest analysis of staff requirements). This includes nurse anesthetist as well. We encourage students to work in our department providing them studying material for a degree. The last 4 year we have been successful. All “our” students who get diploma, put request  for an employment at our department. Unfortunately our  management wants to reduce the  employees despite of deficiency, therefore some nurses went to another hospitals.

According government analysis by 2012, the deficiency of nurses will increase up to1500 in Slovenia.

V.    Nursing Policy, Promotion and Inclusion

Our health care chamber has had public authority since June 2005. The chamber has public authority for  leading the register for Nurses and health care technicians, for auditing and prolongation licence for Nurses and health care technicians which are  determined  by the sectional directives of EU and performing professional supervising.

There is one nurse who represents the all Slovenian health care system in the National Council. We also have a representative at the Ministry of Health. Despite these facts, the nurses don’t have much  influence in the Health Organization and on health policy.

VI.    Current Issues

Because of the lack of nurses in Slovenia we decided that we would educate health care technicians  with special courses so they can work in their field. Our group is assigned for planning and assigning work field for nurses in intensive care.

We have formed a workgroup who have generally done its work to make theses standards 

based on priorities set by the ministry of Health.
At beginning of this year our Chamber starts to renew nursing competences. Ministry of Health is  striving to transfer some competences from doctors to nurses. 
In May we had the annual seminar. This year’s topic came from the transfusion  field. The leading topic was Quolity assures the safe supply and medical treatment with blood. There we had also workshops. The seminar was very successful. There was a lot of discussion. On the basis of discussion we made some decisions for our further work.

VII. National Activities

We have a chamber of nurse association, including 28 specialists groups. One of these is Nurse Anesthetists Group. Our group has 675 members: 130 nurse anesthetists, 465  nurses in ICU and 80 members in Transfusiology. 

President of our group is Asja Jaklič

Our group has three organization committees:

· Committee of nurse anesthetist led by Zorica Kardoš

· Committee of nurse ICU led by Vida Vitek

· Committee of nurse transfusiologists led by Andreja Nunar Perko

We have an executive committee every 3 months. Head nurses from all ICU  and anesthesia departments and representative of of nurse transfusiologists in Slovenia take part to these meetings. These meetings have organizational and professional character.

.

Our group is actively cooperating with other groups, for example, with Emergency medicine group, dialysis group, Surgical group… We are also cooperating with the Croatian Association of Nurse anesthetist and ICU,  Serbian Association of Nurse anesthetist and ICU and also with the Association of Anesthesiologist. 
VIII.    Union Activities, Strikes, Legislative Activities:

In 2008  the new systematization of work units changed  for all who are employed in public service including Health service.   Our Union was very successful in the  negotiations in achieving good positions for Nurses salaries. A little bit less satisfied are Health technicians.  
IX.    Reports and Communications with National  Organizations
As already mentioned above (point VII-th), Head Nurses from all departments for Anesthesiology and Intensive Care Therapy have meetings every 3 months. These meetings have educational and organizational character. I, as Slovenian representative Nurse within IFNA, give review of our activities within IFNA, determine new obligations and goals. Reports are part of the minutes, so, colleagues who are not present can be later on informed.
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Ljubljana – capital of Slovenija
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