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EDUCATlONALlSSUES

Theeducàtio~ pr9~1\~. ofthe ~ anaesthetistsschoolhas.been revised.
Managerialskills ~d;Pi\)j~ W01'kin the fOnDof researchtpsychology and sociology
have been added and aS:1tr.esult of these successful students are 1l0Wawarded higher
diploma instead of ceFtl~ïcate IDanaesthesia.

Currentlythe goverro~lent.the ministryof healthand the universitiesare discussingthe
possibilityof inttoducll1gmm;eanaesthetistcoune in the univen;itiesas a degree
programme.
ENDORSEryJENTOP U'"N:!\g~NDi\~2

The Ministry ofheai.'~ apd 1he Ghana Association of nurse anaesthetists fully endo.rsethe
lFNAStandards of prai~èe and code of ethics.

The GAN:Awas priyjle.gcro:'bave Sandra and Marian in Ghana to tUrther enlighten USon
the IFNAstandards of practiee and code of ethjcs.

SALARIES

the salariesof the nürs~'a."Ure.~thetistin Qhanaare stillon the low side. Thesalary nmges
between (310 - 510 USb}.mbnthly. This is however better than the generaI nurse who
receives between (24{)_. 4'>5008D).

WORKFORCB .

The generalworkfo~~ dfm~dical staffhas reduceddrastically.
ln the beginningof~,œ~~~r.ewere about201nurse anaesthetistsnationwid~. But

recent report fromthë'i~~ ofhealth indicatesthat about }OO-" ofthis Dumberleft the
countryat the closeof2r1OS:This tells us the mte of Exodusofnmse anaesthetists. The
pereentage is eveIi les,s.,~ ;OOI~paredta the Doctors and other categories of n~s. Out of
the number remaining ori~:ylOI nurse an.aestbetists are active wi.th the national
association.

" .'

NyRSINO'POLICY. P:R.OMQ;fîO~tAND JNCLUSION. .'

For DOW,nUrs~g spèê~t.$: hâve,:iDfluencein the promotionto higherpositions
especiallyin the dec~jQ.n-'jt~g tevels. .

Previouslymoreeni~s:~ 'plued on.longservice.inchoosingpersonnelat decision
makinglevels. Butnc,:;:!lie~asis is on the specialtyareas.

CURRENTISSUES

Themaincurrent issue;isih~ salariesleveis'which the govemmentbaSto work OD.The
govemmentundertook.tb.è::~ssment ofjob descnptionof ail healtbW01'kersin order to
comeout with'new~~~~~~. But'the implèmentationhas still not beeneffected.
~ue of remunera~t)u'.rn.fgfIt'bave~unted for the increasedexodus of health
personnel to oilier counri-.i~s"eSPecia11ythe U.K.and' U.Sforgree.ncr pastures. .



The GANAstill bas (}~b.I~~.o~~~,!V1;)tunteer~.~ SeN~oDtbe board or to do
anytbing fotthe assoc4~~.;)li~ë.iS'grO~'latk,ofinterestfto~ 1J1~~bersand titis bas
retarded thè progress '~~.;~cWclaûori. , . . . ,
Somenurse~sth~:1iU1êf gèt',iirtOather busmessesand.soroethnedo locum in ordcr
to generate extra mcomii:ita'~t.iPplëmeRÜheir salaries.
The GANAhas therefOre:'$~i'ied:~ed\1càtlng the newiy qualified nurse anaesthetists on the
need to get involved fi ,tb.~a$sÔc1aüon. It is our hope that with tiIÎte more nurse
anaesthetists will corne Gr: ffi>ard.

NA'nONAL ACTIVITIES: ,

The biennial confer~JQn'tin~ education were organized in 2005. Theœ were
representativesfrom Q~ «g~tion likethe Ghanaregisterednurse association,
OhanaMedicalAs~iàt$~B:~d'many others.The relationshipwith these bodiesare very
cordial. We often côm~i~e_to ,dialoguewith the govemmentfor improveconditions
of service. The associànÜr.d:ntendc;to organizeannual conferencesregionally insteadof
biermial conference, W~;ryl;J}ieveby tius, members could come together mo:re often.

UNIONACTrvmBS..

Quite recently the QlWSel\naes.thetists and the health workers except the Doctors were on
strike ta demand for betrer,,:rl;'muneration.

REPOR.TS'ANDCQ~ÇAIiQ.N WlTHT~ NATIONALORG.

Meansof communicatiari:~ong'members 'isa great concernfor us. GANA cannotboast
of a single newsletter fùt,~Ù~'l.ü:embers.The infonnation from lFNAand its activities i$
usually done by written qr verbal report to members.

OTHERISSUES

Educational -The 37 'Mi~~tarySchool of anaesthesia has finally been established and the
first batch ofstodents (IS)'!~now serving horsemans1rlp.

The nurse Anaesthesia",8.diool in Kmnasi still bas Jimited faciHties like lecture halls,
teaching aids, computer';)and hom,els.

ContinUÎngeducatjon~s.t~'t~qià.i~ a matter of great concem rOTus. Most of the members
are workingin rurallx&.~~ and often get rustywith time. It would be necessary if
refreshercourse is org~~:at,lCast oncea year for such members.It would be
appreciatedif IFNA ~~'fu~~'ili'~s area.'It wouldalso be appreciatedjf exchange
programmesare'enoo~~.d.:~~ng IFNAmember coun1ries.
The association was,pthA;k%,e,to'get sUpPc,rt ftom IFNA in200S to organize the biennial
conferencelcontinuingi~j\1G.~tiQnJorit members. Infact it wasa fruitfulmeeting.

Sandraand M.ari.àn:gi-aê~:lthe Occasionand indeedit was splendidto bave them..

Govemmental- The gt:.~v~ent is enconraging the private sector to establish n1JJ'Sing
training school in orckr.':i~Rvertthe acute shortage of nurses. It is out' hope that as more
nursesareproduced~ mOJewiit get into the anaesthesiaschools. We hopethatthrough
private sector partici~~;km"mOl"enurse anaesthetists schools will be estabLishedin the



COWltry.CUITentlyt~:'.'):wemment of Ghana ha.'!IinlJ'oduct:da capitation grant to aU
primaryschools. This f!n~grammeseeks to providefinancialsupport to schoolsas school
fee fo\"the pupil in the primLu-yJevels. TInsbas helped increasethe enrolmentof pupil in
the primaryschools.
Thegovemmentis aise ('!1nbarkingon schoolfeediogprogrammewherepupits in the

primary schools are fur! .~~œ ;1day by the govemment.

Conceming the 8th Vo.'Qdci-oongress, few members (4) is seriously soliciting for assistance
to enablethemparticiPatJiigoomeJune, 2006. Theassociationis not financiallysoundto
sponsorthe C01D1tryrcpresentative.The associationis thereforeretying on companiesfor
support.

The GANAwishes to ~xp~ its .gratitude to IFNAfor the support to organize the
conference/continuing;~~on. We are 50 grateful. It is our hope that such assistance
and support will go a lor~~~'way to uplift the image and activities of nurse anaesthetists in
Ghana.

Long live GANA

Long live IFNA

Thanks.

"


