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French Union of Nurse anesthetists 

Marie-Ange Saget, President
 Educational Issues :
The Bologna Process is implemented in France for Nursing profession. The basic nursing education is now recognized at the Bachelor level (grade or degree but not University Diploma). It takes only 3 years and the number of theoretical hours has been a bit decreased compare with previous program. 

 There are now in progress some discussions about the next levels ( master and PhD). There have been  for the past 2 years different Working Groups at the Ministry of Health for what is called:

 “Re-engineery” of health professions: meaning development of scope of practice, competencies and required education for each health profession excluding Medical ones.

 There is a specific group dedicated to Nurse Anesthesia, where our union is the main counterpart. The competencies have been defined based on what is actually realized by the nurse anesthetists, even if it is not fully recognized by current regulation. Anesthesiologists are of course participating to the working group but are not necessarily supporting and we have got some tough discussions. There are still some discussions to achieve about some specific skills. The practice of epidural and insertion of Central routes are still denied by anesthesiologists, while many nurse anesthetists are doing it every day with anesthesiologist agreement.

 It is nevertheless the first time that an official document will clearely describe the competencies and knowledge of nurse anesthetists. We have been also looking at having some competencies recognized as “advanced practice” what is new in France. We partly succeeded and we have now many skills and tasks recognized as done in autonomy.

 The next step is to work on a new program of education. The nurse anesthesia program should be the only specialty one recognized at the Master’s level. This should be achieved before December 2010 and available starting in 2011 for all nurse Anesthesia programs.

IFNA Standards:

Official recognized competencies for nurse anesthetists in France are totally in agreement with IFNA standards.

Salaries:

 The Ministry of Health proposes new salaries for nurses, based on the recognition at Bachelor’s level. It represents some increase for General care Nurses, but less for specialties. There is as a deal the renunciation for a sooner retirement age: 55 until now , moving to 60 starting in 2012.

 The problem is for the nurse anesthetist , for who the proposal increase of salary is decreasing the difference with the general care nurses. We are against this situation and we are currently on strike for maintaining and /or increasing the difference.

 Salaries range currently from 1800 Euros up to 2800 Euros for staff nurse anesthetists. Head Nurse Anesthetists can earn up to 3200 Euros.

 We are demanding a difference of at least 200 Euros per additional year of education with general care nurse , meaning 400 additional Euros for nurse anesthetists.

 Workforce:

There are about 6500 nurse anesthetists in the public system and 1500 in the private (for profit and non profit institutions). The shortage is higher in private for profit system, where the anesthesiologists are the employers. The estimation is about 500 nurse anesthetists missing, corresponding to almost the number of student graduating every year from a nurse anesthesia program (27 civil programs and one military). The demographic curve indicates in the next 5 years about 30 % of nurse anesthetists retiring. For the anesthesiologists it is estimated to almost 40% (there are currently 8000 anesthesiologists in France) the need for “anesthetists” is then growing up.

Current issues:

We are hardly working on competencies, advanced practice and a new program of education.  We have obtained recently confirmation by the government for:

· Exclusivity of competencies in anesthesia (No other nurse is authorized to participate to anesthesia services) that is quite unique.
· Specific Post basic Diploma at Master’s level

· Maintaining of the highest difference of salary

· Recognition of autonomy and advanced practice 

National Organization:

 The SNIA is existing since 1951 while the first educational program was launched in 1949. It is an independant professional Union. The number of members is varying, but it is still the most representative organization of nurse anesthetists and officially recognized as so, and the best and highest ratio of membership for nursing organizations. All issues concerning nurse anesthesia at any level cannot be discussed without any input of our organization. We sometimes have to discuss with big trade unions as well as with Government. We recently have discussed a lot with representatives of Anesthesiologists, who are not the easiest partners.
