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I.
Education:

The Finnish Association of Nurse Anesthetists (FANA) has worked for years to achieve anesthesia nursing degree. In 1994 was the last special education in anesthesia nursing. Since that time all nurses has graduated as general ones. The formal special education has been only supplementary and not leading to a degree.  

In December 2004 FANA left an appeal to Ministry of Education, Ministry of Social Affairs and Health, The Association of Finnish Local and Regional Authorities, Universities of Applied Sciences and quarters deciding nursing education to get a Master degree in Perioperative / anesthesia nursing. This appeal was constructed together with the Finnish Association of Intensive Care, the Finnish Operating Room Nurses Association. The appeal was supported by the Finnish Association of Anesthesiologists. None of the officers replied to our request.
In the spring time 2005 FANA kept tightly contact to the Finnish Parliament. At that time the Parliament was preparing a law concerning for the Masters Program in nursing.  FANA board members consolidated with Tuula Sora met several members of the Finnish Parliament  and the Education and Culture Committee. The committee gave a statement (in May 2005) to the parliament including following sentence: The committee is paying attention to more powerful education of special nurses to anesthesia, operative and intensive care. After that we took several attempts to meet the Minister of Education. IFNA sent it`s statement to Minister Tuula Haatainen. Unfortunately she was too busy to meet us. It`s peculiar, because Mrs. Haatainen has previously been perioperative nurse. 
In August 2005 Tuula Sora and I met the Political Advisor to present Minister of Education Antti Kalliomäki and Officer Päivi Innala.They promised to clarify the need of special education of different medical specialities. Nothing happened in Ministry. Couple of times I have taken contact to them asking about the clarification promised. Obviously they are still working with it.
During these two years several articles has been written to different journals concerning educational issues, e.g. the most remarkable newspaper in Finland Helsingin Sanomat. FANA has got support and positive feedback in our determined work.

The Finnish nursing education (Bachelor of Nursing, 210 ETCS, 3.5 years) produces only general nurses. This education corresponds poorly to huge demands in clinical practice in OR`s.  That`s why FANA has two critical issues in conversation around nursing degree.
1. Nursing education,  the extent of the clinical studies should be much more larger, both theoretical and practical skills.

2. We need the special education in anesthesia / perioperative care of Master Degree.
ECTS (European Credit Transfer System)
II. Endorsement of IFNA Standards:

FANA board members started to translate IFNA standards to Finnish in spring 2005. We have an intention to formulate the standards suitable for Finnish health care and anesthesia practice. The project should be completed during this year. The year 2006 is also the 40th anniversary of our national association. FANA is going to submit and deliver the standards to Ministries, all Universities of Applied Sciences and university, central and local hospitals. 
III. Salaries:

The basic salary for starting general nurse is about 1750-1850€ / month. This amount does not include payment for evening or night shifts. Nowadays we have new general nurses and “old” specialist nurses, but they both have the same general nurses´ salary. In Finland we don´t have officially a title “special nurse” anymore. An experienced nurse working on different shifts earns about 2300€ / month. 
Nursing lecturers in Universities of Applied Sciencies have a Master degree of nursing sciences. Their salary is approximately 3000€ / month.
IV. Workforce:

We have shortage of both basic nursing personnel and nurse anesthesia personnel all over the country. It is very difficult to employ nurses experienced in anesthesia. That´s why departments have to educate and train nurses them selves. This kind of situation demands enormous resources.
Because of the low salaries migration of nurses is remarkable. It is popular to work in Norway, Sweden, England, Ireland, Saudi Arabia and United Arab Emirates.

V. Nursing Policy, Promotion and Inclusion:

In Finland we have nurses being placed in positions at the decision making level. During last five years we have had two ministers of education, who have a basic education as a nurse. They do have an academic degree moreover.  Unfortunately being a nurse is not a merit to gain such a position.
VI. Current Issues:

The problem is that a title ”nurse anesthetist” is unofficial in Finland. Nurses working in anesthesia practice is a very variable group by education, experience and responsibilities. The nursing lecturers are preferring perioperative care to anesthesia care. This is also a trend in especially small departments. The lack of adequate education influences to the anesthesia nurses respection. 

The situation in nursing education is complicated. On one hand the directors in Universities of Applied Sciences are very satisfied to the present model of education. On the other hand the nurses, anesthesiologists and directors in anesthesia divisions are desperate with graduated nurses´ incompetence. The Universities in Applied Sciences are too independent in planning educational programs. They should put under an obligation to listen the needs in nursing practice. This field belongs to the Ministry of Education. Here is our nearest mission in FANA: get the ministries and statesmen to wake up and do something.

We don´t have any rush to national organization board. Anyway the FANA members are quite interested in our operation. The reason for fewer volunteers is possibly persons´ willingness to prefer leisure time to association activities.

VII. National Activities:

FANA has co-worked with the Finnish Association of Intensive Care, The Finnish Operating Room Nurses Association and the Finnish Association of Anesthesiologists very tightly. The educational issues are our common concern. IFNA has sent a letter to previous Minister of Education with no response. It would be useful to try again, because persons have changed. Determined pressure to deciding quarters may lead to desired outcome.
VIII. Union Activities, Strikes, Legislative Activities:

Our national organization doesn´t participate in union activities. The role of   FANA is purely professional and not involving in labour activities. 

IX. Reports and Communications with National Organizations:

The national representative reports IFNA information to national board in every meeting. Email in also used as an information channel. The members of association are getting IFNA news via Journal Spirium and in meetings twice a year. 

X. Other Issues:

Some nurse anesthetists are volunteers in International Red Cross. This action is not organized by national association.

Country Report 








Name of Country Organization: The Finnish Association of Nurse Anesthetists





Name of Country Representative: 


Johanna Katomaa





Date: 30.5.2006














