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I. Education: 

 

Unfortunately, there are no nursing specializations in Croatia, including nurse anesthetics. HDMSARIST (Croatian Nurses Society of Anesthesia, Reanimation, Intensive Care and Transfusion – CNARICT ) has developed a education standards on the postgraduate level ( after BSN - Bachelor's degree ), which we have sent to all relevant institutions. However, it will take some time until the specialist nursing educational programs are implemented into the educational system of our country. 

In Croatia nurses are educated on two levels – high school and graduate (BSN). The graduate degree lasts three years. 
 
II. Endorsement of IFNA Standards: 

 

CNARICT has formally endorsed the IFNA Standards for the Educational Preparation, Standards of Practice as well as Code of Ethics. 

On the Society assembly meeting from December 6, 2006 the Society has adopted a Position Statement on the nurse anesthetics education, which is completely compliant with the IFNA Standards for the Educational Preparation. This document has been sent to all relevant healthcare and education institutions in the country. 

The Position Statement on the Standards of Practice, as well as the Code of Ethics for nurse anesthetics is in process of translating and will be adopted soon. 
 
III. Salaries: 

The income of nurse anesthetics in Croatia is from 6,000 EUR of base salary to 15,000 EUR, which includes attendances, night work, etc. 

Nurse salaries in Croatia are categorized in a system according to job complexity; and nurse anesthetics, intensive care nurses and instrument nurses receive a bigger salary than the other nurses. 
 
 
 
IV. Workforce: 

As elsewhere in the world, there is an obvious shortage of nursing personnel in the healthcare system. There is also a shortage of nurse anesthesia personnel. However, the problem of migration of nurses from our country is still not that serious. The problem will definitely be more significant in the near future, when Croatia becomes a member of the EU. 
V. Nursing Policy, Promotion and Inclusion: 

In the Croatian healthcare system the nurses are mostly not placed in the position at the decision making level. Most of the strategic decisions in the healthcare system are made by doctors. If the nurses are at the decision maker position, it is mostly at the lower levels of decision making. 
In Croatia all the nursing organizations face a lot of work to try to correct the current situation. 
  

VI. Current Issues: 

The Ministry of Health has recently tried to implement a completely unreasonable practice of so called “specialization” for nurses right after high school, and without a Bachelor's degree in nursing ( BSN ). After some fierce reactions the Ministry has withdrawn the proposition. Our Society firmly believes that nurse specializations are necessary, but only after achieving a BSN in nursing. 
 
 
VIII. National Activities: 

CNARICT has very good relations with HKMS ( Croatian Nursing Council – CNC ), which is the most important nurse organization. We also maintain a very good cooperation with all the professional associations that function in the Croatian nursing system. 

It should be emphasized that CNARICT invests a great deal into international cooperation in the field of anesthetics and intensive treatment around the world. 
 
 
 
 

VIII. Union Activities, Strikes, Legislative Activities: 

The members of our Society participate in great numbers in the work of the Union, but only as individuals. The Society as a legal entity has no participation in the work of the Union. 
 
 
 

IX. Reports and Communications with National Organizations: 

 

The national representative presents the information from the IFNA meeting to the Society in the form of a written report, which is published on the Society website. Also, for any additional information it is possible to contact the representative via e-mail. 
 
 
 

X. Other Issues: 
 
 
 
 

Please let us know if this outline has been helpful in preparing your country report. 

Excellent outline! It`s very helpful for country report creation.

