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Country Reports Outline

Many country members have expressed concern as to what should be included in the country report.  It was suggested that the IFNA outline the information that would be helpful to both the IFNA and the national organization.

It was decided that the following are suggested items to be included in the annual IFNA Country Reports.  The included items are what are believed to be of importance to the IFNA and to organizations with which the IFNA is affiliated.  It is requested that this outline be followed when preparing a country report.

I. Educational issues:

The IFNA is interested in any issues related to the educational programs for nurse anesthetists.  It is not uncommon for Ministries of Health to periodically review the educational process for healthcare professionals.  The IFNA is interested in any attempts to alter the educational programs currently in existence.  If previous attempts to alter the educational programs, the IFNA would be interested in knowing the outcome of those attempts.  The IFNA is also interested in knowing if there are any attempts to increase the length of programs, the development of any pilot programs such a program at the Master's degree level or the movement of a program into a university framework.  The IFNA would also be interested in knowing of any development toward the formalization of an educational program within a country, region or sub-region.

This would also apply to basic nursing educational programs, such as, the development of Baccalaureate nursing programs.

II. Endorsement of IFNA Standards:

This is a mandatory request from the IFNA.  The IFNA Standards have been recently endorsed by the International Council of Nurses.  It would be embarrassing to learn that ICN has endorsed the standards and to then learn that not all of IFNA member organizations have done so.  The IFNA is interested in knowing if your national organization has formally endorsed the IFNA Standards for the Educational Preparation of Nurse Anesthetists, Standards of Practice and Code of Ethics.  If the country has endorsed the standards, to whom have the standards been submitted, such as, the Ministry of Health, the Ministry of Education, national nurse anesthesia educational programs, etc.  Other international healthcare organizations are also interested in knowing what country organizations have endorsed the standards.

III. Salaries:

The officers also view salary ranges as mandatory information for IFNA.  The IFNA is often requested to provide this information and to date, we have no solid information regarding salaries for nurse anesthetists.  This is not a request for the salary of an individual.  It merely a request for a range in salaries.  Because of the wide range of salaries within IFNA, this information may be helpful when considering any future IFNA dues increases.  The IFNA is also interested in the differences in starting salaries for general nursing versus that of specialist nurses.  This could possibly be an incentive to attract generalist nurses to nurse anesthesia.  This information could be helpful in increasing the salaries for nurse anesthetists, especially in those countries where there may be no incentives to further one's education.  Any recent increase in the salaries for nurse anesthetists is important information as well.  Also of interest to the IFNA is any differential in salaries for nurse anesthesia educators and department leaders.

IV. Workforce:

The IFNA is interested in knowing of any shortages of both nursing personnel and nurse anesthesia personnel within a respective country.  As you may recall, this was a particular issue at the "ICN Envisioning the Future" meeting that was held in 2000.  Shortage of nursing personnel may well have an impact on the future of nurse anesthesia recruitment.  As nurses become disenchanted with generalist nursing, they may be attracted to nursing specialties.  This information provides essential knowledge to the IFNA in our discussions with ICN and WHO. Of additional interest is any migration of nurses either from out of your country to into your country.  If migration of nurses is taking place, we would be interested in knowing what agencies and/or hospitals are supporting the process.

V. Nursing Policy, Promotion and Inclusion:

Another issue of concern to ICN and WHO is the utilization of nurses and nursing specialties in the promotion to higher positions and being placed in positions at the decision making level.  The placement of nurses and nursing specialists in key governmental roles, educational positions, etc., is important information for knowledge for IFNA.

VI. Current issues:

What are some of the current issues facing the national organization?  Items such as a change in the scope of practice for the nurse anesthetist, changes in the supervision of nurse anesthetists and government mandates that impact the role of the nurse anesthetist are vital information for IFNA.  Challenges from outside sources such as the government, other healthcare organizations and professionals are also important for IFNA's informational exchange with organizations such as ICN and WHO. Current union activities within the country that have an impact on nurse anesthesia are also important to IFNA.

Is there a problem in getting volunteers to serve on the national organization Board?  Is so, what is the perceived reason for the lack of volunteers?

VII. National Activities:

The IFNA is interested in knowing activities that have taken place within the national organization and their relationships with other national healthcare organizations.  Are there any activities within the national organization that require or might require an endorsement or recommendation from the IFNA?  Would letters from the IFNA assist in supporting the national organization view or role in the matter?  Would letters of support or endorsement be helpful to the national organization?  With what other healthcare organizations does your national organization actively participate?  

Is your national organization celebrating with a special event, such as an anniversary or other significant activity?

VIII. Union Activities, Strikes, Legislative Activities:

The IFNA is interested in learning if your national organization participates in union activities.  Have there been or are there strikes be conducted or proposed relating to nursing and/or nursing specialties?  If there are, the IFNA would be interested in knowing the background information related to the activity with clarification and examples.  Is this issue something that might gain from IFNA endorsement or support?  Why is this important?  The IFNA is considering whether or not it should make itself known to the International Labor Organization.  ICN has a relationship with ILO as many of its member organizations are directly involved in labor activities.

IX. Reports and Communications with the National Organization:

The IFNA is interested in learning how that national representatives to IFNA report to their respective national organization.  Is this done by mail, email, written reports, verbal reports, etc.  Please clarify how IFNA information is communicated or disseminated to the national organization and how often.

X. Other issues:

Please report any other issues that you feel are important to IFNA and include whether or not the IFNA might be asked to either support or endorse the national organization with the issue.  Has a nurse anesthetist or a group of nurse anesthetists volunteered services to organizations such as the International Red Cross and Red Crescent or other agencies?

This outline is designed to assist the national representative in preparing a Country Report.  It includes information that is helpful to the IFNA as well as the future of the national organization.  It is also an attempt by IFNA to reach out to the national organizations so that we can work in collaboration in support both organizations.  It will also support IFNA in its collaboration with other international healthcare organizations.  Your cooperation is greatly appreciated

I.
Education:

The educational program of the nurse anesthetists has been revised by a group of nurse anesthetists and some representative from the ministry of education in 2004. The objective of this revision was to reduce the part of medical content and to increase the part of nurse content. Before that revision the students was tested in the final exam by 4 physicians and one nurse. Today, the students are tested by a jury of 4 nurses and one physician. With those changes the nurse anesthetists are the first division of specialized nurses that reformed the whole educational program. Actually there is a permanent jury in place to adapt the educational program of nurse anesthetist whenever it is needed.

After a basic education of three years (perhaps four years in future) the students becomes nurse. The specialization for nurse anesthetist has duration of 2 years (1 year in anesthesia and 1 year in critical care) and ends with the national final exam.
II. Endorsement of IFNA Standards:

The IFNA Standards are endorsed and used in our educational programs for Nurse Anesthetists.
III. Salaries:

The salaries in Luxembourg are calculated with a point system. A standard nurse begins with 195 points and a nurse anesthetist with 208. After 30 years of work a nurse anesthetist has 396 points. Every 2 years the number of points increases of 14 or 15 points. The salaries are between 2500 € and 5000 €, depending on night work, Sunday work and other extra charges.
IV. Workforce:

Luxembourg is a small country and it is impossible to find the entire needed workforce in the own country. This is the reason why Luxembourg receives every day a lot of working people from Belgium, France and Germany. 50 % of the working people in Luxemburg’s hospital are not from Luxembourg. 

We have shortage in some parts of the healthcare such as care at home, but in the hospitals we have no further shortage.

V. Nursing Policy, Promotion and Inclusion:

In Luxembourg you can find a lot of nurse anesthetist in a higher level position. In ministry of health, in some old people’s homes, general nursing at home and many other organizations you can find nurse anesthetist in position of leadership. 

VI. Current Issues:

Actually the change of the current competence defined in Luxembourg’s law face our organization at this moment. Those changes are in discussion with representatives from the ministry of health and ministry of education.

VII. National Activities:

Before the foundation of our organization in 2004, there was no congress and no educational program for nurse anesthetist in Luxembourg. Since the foundation of our association we organized 6-7 continuing educations each year, in several themes of anesthesia and critical care. For those continuing educations we collaborated with other health organizations from Luxembourg and with the government of our country.
VIII. Union Activities, Strikes, Legislative Activities:

This year ALIAR will participate on the third European Day of nurse anesthetists that will be held in Nancy on May 31. This day will be organized by 3 associations from Luxembourg, Belgium and France. In 2007 the European Day was held in Luxembourg and the ALIAR collaborated with organizations from Luxembourg, Germany, France, Belgium and Switzerland.

The change of our competence is actually the biggest of our legislative activities.

IX. Reports and Communications with National Organizaions:

We are in communication with the national organization of nurses called ANIL and with the other associations of specialized nurses like the pediatric nurses or midwifes.

X. Other Issues:

Look at www.aliar.lu
Please let us know if this Outline has been helpful in preparing your country report.
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This outline is intended to assist the country representative in preparing a Country Report.  Some issues the IFNA considers Mandatory, other information is based on a voluntary contribution to IFNA.  The intent of the report is to support both the national organization and IFNA.














