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I.
Education: 
The Finnish Association of Nurse Anesthetists (FANA) has worked for years to achieve educational program for nurse anesthetists. In 1994 ended the last nurse anesthesia program. Since that time all nurses has graduated only as general ones. We have in Finland formal special education in anesthesia (30 ETCS) or perioperative nursing (60 ETCS). These programs are supplementary education and are not leading to a degree, better position or salary.  The quality of the programs is in equal and they don’t have common standards. We could say these non-degree educational programs produce rather basic than advanced skills and know-how in anesthesia nursing practice. 
In December 2004 FANA made an appeal to Ministry of Education, Ministry of Social Affairs and Health, The Association of Finnish Local and Regional Authorities, Universities of Applied Sciences and quarters deciding nursing education to get a Master degree in Perioperative / anesthesia nursing. This appeal was constructed together with the Finnish Association of Intensive Care, the Finnish Operating Room Nurses Association. The appeal was supported by the Finnish Association of Anesthesiologists. Each University of Applied Sciences may propose a Master degree program and they prefer more broad-based programs instead of narrow specialities.
In the spring time 2005 FANA kept tightly contact to the Finnish Parliament. At that time the Parliament was preparing a law concerning for the Masters Program in nursing.  FANA board members met several members of the Finnish Parliament and the Education and Culture Committee. The committee gave a statement to the parliament including following sentence: The committee is paying attention to more powerful education of special nurses to anesthesia, operative and intensive care. After three years the situation is equal. Any attempts in improving the educational system have not been done by Ministry of Education. According to Ministry special clinical skills and know-how is a field that belongs to health care organizations. This arrangement does not work because of the lack of health care workers.
The Finnish nursing education (Bachelor of Nursing, 210 ETCS, 3,5 years) produces only general nurses. This education corresponds poorly to huge demands in clinical anesthesia practice in OR`s.  That`s why FANA has two critical issues in conversation around nursing programs.

1. Basic nursing education, the extent of the clinical studies should be much larger than nowadays, both theoretical and practical skills.

2. Need of educational program for nurse anestehetists, best of all  the Master’s  Degree level
II. Endorsement of IFNA Standards:

FANA board members translated IFNA standards to Finnish in spring 2005. We also formulated the standards suitable for Finnish health care and anesthesia practice. The standards were published by FANA and delivered to Ministries, all Universities of Applied Sciences and different types of hospitals. The recommendation is available in FANA website. FANA paper is widely used as a guideline in orientation of new employees.
III. Salaries:

The basic salary for newly qualified general nurse is about 2100€ / month. This amount does not include payment for evening or night shifts. Nowadays we have young general nurses and specialist nurses with huge experience and they both have the same general nurse’s salary. In Finland we don’t officially have a title “specialized nurse” anymore, thanks to our union Tehy. An experienced nurse working on different shifts earns about 2600€ / month (minus taxes).

Nursing educators in Universities of Applied Sciences have a Master degree in nursing sciences. Their salary is approximately 3000€ / month.
IV. Workforce:

We have shortage of both basic nursing personnel and nurse anesthesia personnel all over the country. It is very difficult to employ nurses experienced in anesthesia. That’s why OR units have to educate and train nurses themselves. This kind of situation demands enormous resources.

Because of the low salaries migration of nurses is remarkable. It is popular to work in Norway, Sweden, England, Ireland, Saudi Arabia and United Arab Emirates.

V. Nursing Policy, Promotion and Inclusion:

In Finland we have nurses being placed in positions at the decision making level. During last five years we have had three ministers of education, who have a basic education as a nurse. They do have an academic degree moreover. Present Minister of Education is from outset a radiographer nurse. Unfortunately being a nurse is not a merit to gain a remarkable position. 

VI. Current Issues:

The problem is, that a title” nurse anesthetist” is unofficial in Finland. Nurses working in anesthesia practice are a very variable group by education, experience and responsibilities. The nursing lecturers are preferring perioperative nursing to anesthesia. This is also a trend in small OR units. Because of the lack of adequate education nurse anesthetists are not very highly respected. 

The situation in nursing education is complicated. On one hand the directors in Universities of Applied Sciences are very satisfied to the present model of education. On the other hand the nurses, anesthesiologists and nursing managers/directors in anesthesia divisions are desperate with graduated nurses´ incompetence. The Universities in Applied Sciences are too independent in planning educational programs. This field is regulated by the law of these educational organisations. They should put under an obligation to listen the needs in nursing practice. The FANA board is going to ask an account for Finnish nurse anesthetists`ability to work abroad. The question is appointed to National Authority for Medico legal Affairs. This procedure is going on by recommendation of Ministry of Education.
We don’t have any rush to national association board. Anyway the FANA members are quite interested in our business. The reason for fewer volunteers is possibly persons´ willingness to prefer leisure time to association activities.

VII. National Activities:

FANA board has seven members and it meets about eight times a year.  FANA grounded three years ago Foundation to Finnish Nurse Anesthetists, which responds the financial support to Finnish NA´s.

FANA has co-worked with the Finnish Association of Anesthesiologists very tightly. The educational issues are our common concern. We arrange Anesthesia Course with anesthesiologists once a year. In addition to this we have our own national Conference in the autumn time and educational meeting to nurse managers and directors in health care, every two years. Four national board members are editors to a Nurse Anesthetists Guide. It’s planned to come out in the beginning of 2010 as a book and also electronic version.

VIII. Union Activities, Strikes, Legislative Activities:

Our national organization doesn’t participate in union activities. The role of FANA is purely professional and not involving in labour activities. 

Last autumn we had a critical near-strike situation in Finland. The Executive Council of Tehy – The Union of Health and Social Care Professionals - approved unanimously a negotiated pay deal at the last moment. This averted the industrial action in which about 12, 000 nurses and other health care professionals threatened to start a nationwide mass resignation campaign. The four-year contract gives Tehy’s members pay increases of 22 to 28 percent during the next four years. Job-specific pay will be increasing between EUR 350 – 650. The reality is not so sweet (editor’s note). Members also got a lump-sum of EUR 270 in December, a so called Christmas bonus. The agreement and the pay increases apply only to Tehy’s members and it is separate from the municipal collective labor agreement. The separate agreement means Tehy will have its own shop stewards and negotiation practices at local level. 
IX. Reports and Communications with National Organizations:

The national representative reports IFNA information to national board in every meeting. Email in also used as an information channel. The members of association are getting IFNA news via Journal Spirium, FANA website and in meetings twice a year. 

X. Other Issues:

Some nurse anesthetists are volunteers in International Red Cross. This action is not organized by national association.
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